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Foreword

The Official Language Resolution dated 18" January, 1968 as adopted by both the
Houses of Parliament states:

“The House resolves that a more intensive and comprehensive programme shall be
prepared and implemented by the Government of India for accelerating the spread and
development of Hindi and its progressive use for the various official purposes of the Union and
an Annual Assessment Report giving details of the measures taken and the progress achieved
shall be laid on the Table of both the Houses of Parliament....... ”

It is in consonance with the provisions of the said Resolution that an Annual
Programme for the promotion and progressive use of the Official Language Hindi is prepared
every year for implementation by the Central Government Offices and Public Sector
Banks/Undertakings, keeping in view their geographic location in the three Regions, into which
the country is divided. The Annual Programme for the year 2017-18 is being issued in the same
order. The demarcation of the country into three Regions has been made depending on the
extent of preponderance to which Hindi is spoken and written in the given Region. The details
of three Regions viz. A, B and C are as follows:

Region States/Union Territories falling in the Region

A States of Bihar, Chhattisgarh, Haryana, Himachal Pradesh, Jharkhand,
Madhya Pradesh, Rajasthan, Uttar Pradesh, Uttarakhand, National Capital
Territory of Delhi and Andaman & Nicobar Islands Union Territory

B States of Gujarat, Maharashtra and Punjab and Union Territories of
Chandigarh, Daman & Diu and Dadra & Nagar Haveli

C All other States not included in the ‘A’ and ‘B’ Regions or Union Territories

Progress has been made in the progressive use of Hindi in official business. However,
targets are still to be achieved. Use of Hindi in the Government Offices have increased,
substantial business is still being done in English. The objective is that normally Hindi be used
in all Government business to the maximum extent possible. This will be in keeping with the
spirit of the Constitution. Needless to say that doing official work in the peoples’ Language
will speed-up development and bring transparency in administration.
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In the present era, no language can survive without being associated with scientific,
InformationTechnology and all technical subjects. Hence, usage of Hindi needs to be encouraged
in scientific, Information Technology and technical subjects to the maximum in
Ministries/Departments/Office/Undertakings. Official Language Hindi has a comprehensive
dictionary and it is potentially viable to incorporate scientific, Information Technology and
technical subjects. For maximum usage of Hindi in scientific and technical subjects, it should be
written in easy and simple manner so that common man can gain sufficient knowledge about
scientific and technical subjects too. It is evident that due to availability of Information

Technology facilities including computers, e-mail and websites in the Ministries/Deptt./Central

Govt. offices/Undertakings, it has become easier to maximize the usage of Hindi in scientific and
technical subjects.

The following points in the Annual Programme deserve utmost attention:-

It is necessary that Presidential orders issued on all the nine volumes of the report of the
Committee of Parliament on Official Language be complied with by the Ministries/Deptts./
Offices etc.

Available Information Technology aids including computers, e-mails and websites may be used
to promote the use of Hindi.

Necessary steps should be taken to get scientific and technical literature prepared in Hindi by
the concerned departments and made available for the use of public.

Hindi teaching scheme is proposed to end in calendar year 2025. Therefore Hindi language,
Hindi Typing/ Stenography training may be expedited and all concerned should be trained
within stipulated time period so that the targets are achieved within the prescribed time frame.

A new training programme “PARANGAT” has been introduced by Central Hindi Training
Institute/Hindi Teaching Scheme, Department of Official Language in the year 2015-16. The
classes of training programme “PARANGAT” shall be organized by Central Hindi Training
Institute/Hindi Teaching Scheme during office working hours.

All the employees of Ministries/Departments, its attached and subordinate offices,
PSUs/Statutory bodies/Enterprieses/Agencies/Corporations under the control of Central
Government and nationalized banks, having working knowledge of Hindi are eligible for
training programme “PARANGAT”. The syllabus of “PARANGAT” is mainly exercise based
in which 80% of total training period is fixed for exercise and remaining 20% is fixed for
discussion on theoretical programme. Central Hindi Training Institute/Hindi Teaching Scheme
conducts the training programme “PARANGAT” under two systems:
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(1) In the first system this programme shall be completed intensively in 20 working days (160
Hours).

(i) In the second system this programme shall have classes of 1 hour daily or 1'% hour every
alternate day. Under this system, programme shall be completed in 5 months.

Traditionally, on completion of the syllabus under the present system an examination shall be
conducted.

e Personnel connected with Official Language work should be well versed in activities of the
respective departments so that they may discharge their responsibilities more efficiently.

e Ministries/Departments/Offices should conduct seminars relating to their subjects in Hindi
medium.

e Maximum number of officers/personnel should be nominated for training. Official
Language Inspections of different Central Govt. Offices/Banks/PSUs offices should be
conducted by concerned officers and by senior officers (D.S/Dir./JS) of Department of
Official Language.

e Ministries/Departments have to ensure constitution/re-constitution of Hindi Advisory
Committees at the earliest and ensure that Hindi Advisory Committee meetings are held

regularly. Decisions taken in the meetings are to be fully complied with.

e The meetings of Town Official Language Implementation Committee (TOLIC) should be
held on regular basis and the senior officers (DS/Dir./JS) of the Department of Official

Language should also participate in these meetings from time to time.

e The Official Language Policy of the Union is based on encouragement and motivation.
However, the compliance of the instructions relating to Official Language should be
ensured strictly. Ministries/Departments/Offices may consider initiating disciplinary

proceedings in case of willful non-compliance of the orders relating to Official Language.

e Ministries/Departments need to give special attention on development of IT system
pertaining to Official Language. All the computers are to be equipped with necessary
facilities so that working in Hindi is possible and E-mail/Electronic messages etc. may be
ensured to contain maximum use of Hindi in the Inter-Ministerial/Inter-Departmental

correspondences along with correspondences with private parties.

3-



(i)  TUH YIEAT H YE HRHA g &9 ¥ 20 HRATGIHET (160 ) H q gram 3R

(i) cfad™r caavyr # 59 FEA # gfafed 1 g¢ 7¥ar tHiaR Gadt # 3¢ ¢
I e gioll| SH TaeAT H Ig UISTshA 5 Al H [T gIM |

Ieashd T FHACT W TAATA STaTAT & TId WIRETT YR R IAET o
ST |
o IIHIWT ¥ ¥ Fafd FARwIRAT & fFomer & gaea sdFamar @ aRkfag
AT AT 39TH g, o Fd & a 3199 aRica 3= axg @ 9w |

o FHIAIY/AHT/FRTET 39 AT & Hefad afssar B Aregw & 3mafad
Cor gl
o UREOT g S F HUS IJWER/HAURT AT U S0 Tur deftd

HRFNET garr @ THT fawHer & aRss dRwRE @a/M/A.49.) G@Er &g
WHR & AR PTATAIT/ShI/3UhAT T TSTHATST Faelr fAdreqor fovar srw|

. W/%WWW%WWWW/Wmmy
3Tht do [AGfAT MUR W T gARad HY | doh & faw arv o
T RE 3Hequrelel foham Sw |

o TR TSHNT HF-adsl HRATIA (FhE) H Joht H RS MUR
IS fRaT ST JAr SAH TSN [T & aRse ¥R 8 g@g-ga9d |
AT o |

o T H TIAAW AT FT MUR Wom 3R et § | quf, I Feed
IECAT N AT e A AT ST WIEU | SAeAgge] JASTHTST Heelr
3MeRl HY Jagerr & fAU HATCI/INET IpTHACHS Fars e W R &Y
ghd & |

o FAGIA/IATEN ZERT TSTHANT & HTOd FIolT AT qumell & fdevrdr W
Ay et 2o Fr marhdr g1 Ad-Afdd Fecged A Bl A FH FA B
gfawr i 1 S qur Haw Jarerll/ 3w femi weart & a-arr 3k-
TR TISAT & T fFU S arer TR # S-Ael/3oael=e el e &
30 @ e e 1 yaer gaRead faar sl




The Department of Official Language has developed an online web-based system for receiving
Quarterly Progress Report and Annual Assessment Report. Henceforth, all Central Govt.
Offices/Undertakings/Banks etc. are required to send the said reports to the Department through
the online system only. The system is available at the Department’s website
www.rajbhasha.gov.in.

In the meetings of the Hindi Advisory Committee constituted in the Central Ministries /
Departments, the checklist of important points submitted by Department of Official Language for
the consideration of the honorable members should be kept in view. This is available at the website
of the Department of Official Language www.rajbhasha.gov.in.

The objective of formation of Town Official Language Implementation Committees (TOLIC) is
to provide a joint forum for encouraging the use of Official Language in the offices of the Central
Government /Public Sector Undertakings /Nationalized Banks across the country and for removing
the difficulties being faced in the implementation of the Official Language Policy. In this forum,
the officers of the Offices/ Undertakings/Banks through deliberations and exchange of information
of the best practices adopted by them for increasing the use of Hindi can improve the level of their
respective achievements. In a year, two meetings of the committee are to be organized. First
meeting is required to be organized within two months of the formation and the second meeting is
to be organized after six months, thereof. The months for the meeting of the committee are
earmarked as per the calendar issued by the Department of Official Language. Office Heads of the
offices of the Central Government /Undertakings /Banks located in the particular town are required
to personally attend the meetings of the committee as under Rule 12 of the Official Languages
Rules, 1976, the Administrative Head has been entrusted with the responsibility for the
implementation of the Official Language Policy of the Union and compliance of the orders issued
in this regard from time-to-time. Officers of the Department of the Official Language
(Hgrs)/Official Implementation Offices attend these meetings. The Town Official Language
Implementation Committee which performs the best in increasing the use of Official Language as
per the norms fixed by the Department of the Official Language is awarded with “Rajbhasha Kirti
Puraskar” at National level and “Rajbhasha Puraskar” at Regional level. In order to conduct the
proceedings properly, checklist of the relevant points to be considered in the meetings of the
TOLIC is provided at the time of formation of the TOLIC.

Superseding the order issued on recommendation No. 70 of gt part of the Committee of
Parliament on Official Language, comments made at recommendation No. 48 and 88 of 9™ part
have been accepted subject to the modification that the advertisements published in
English/Regional Languages shall mandatorily be published in Hindi also.

In the Hindi newspapers, advertisement should be given in Hindi only and in English newspapers
these should be only in English. When advertisements are given in English newspapers, then at the
end of the advertisement, it should be invariably mentioned that the Hindi version of the
notification/advertisement/circular regarding vacancy is available on the website. For this complete
link should also be provided.
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For increasing the use of Official Language Hindi in official work, inter alia, it is necessary to
impart training through Hindi medium to all the employees in all the training institutes of the
Central Government. At present it has been observed that the employees are imparted training
through English medium only despite the availability of Hindi training material. As a result, the
employees are not able to carry out the official work in Hindi. By imparting induction training
and in-service training through Hindi medium, employees and officers will be capable of

carrying out the work originally in Hindi. In all the training programmes of the Central

Government, targets for imparting training through Hindi medium compulsorily, have been
fixed for the region A / B / C in this Annual Programme. Necessary guidelines are required to
be issued to the respective training centres for the compliance in this regard.

The Department of Official Language seeks whole-hearted and voluntary support of all
Ministries/Departments, Public Sector Banks and Undertakings in providing greater space to
Hindi in their day to day work, consistent with the Constitutional and statutory obligations

casted upon each of us and the targets indicated in this Annual Programme for the year 2017-
18.

MARCH, 2017 MINISTER OF STATE (R)
MINISTRY OF HOME AFFAIRS
GOVERNMENT OF INDIA
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IMPORTANT DIRECTIONS REGARDING
OFFICIAL LANGUAGE POLICY

Under section 3(3) of the Official Language Act, Resolutions, General Orders, Rules,
Notifications, Administrative and Other Reports, Press Communiqués, Administrative and
Other Reports and Official Papers to be laid before a House or Houses of Parliament, Contract,
Agreements, Licenses, Permits, Tender Notices and Forms of Tender should invariably be,
issued bilingually. For any violation, the officer signing such documents will be held
responsible.

The answers of question papers, except that of the compulsory paper of English, should also be
allowed to be written in Hindi in recruitment examinations of subordinate services and such
question papers should be made available both in Hindi and English. In interviews too, there
should invariably be option to converse in Hindi.

The candidates should have the option to answer the question papers of all the in-service,
departmental and promotion examinations (including All India Level Examinations) of all the
Ministries, Departments of the Central Govt. and its Attached and Subordinate Offices and of all
Corporations, Undertakings, Banks etc. owned or controlled by the Central Govt., in Hindi. The
question papers should compulsorily be set in both the languages (Hindi and English). In
interviews, the candidate should have the option to answer in Hindi.

Scientists etc. should be motivated and encouraged to read their research papers in the Official
Language Hindi in all the scientific/technical seminars and discussions etc. Research papers
should relate to the main subjects of the Ministry/ Department and Office concerned.

Every type of training, whether of long-term or of short term, should generally be imparted
through Hindi medium in ‘A’ and ‘B’ Regions. To impart training in ‘C’ Region the training
material should be prepared both in Hindi and in English and made available to the trainees in
Hindi or in English as per their requirements.

So long as the prescribed targets regarding Hindi typists and Hindi stenographers are not
achieved in the Central Govt. offices, only Hindi typists and Hindi stenographers should be
appointed.

International Treaties and Agreements should invariably be prepared both in Hindi as well as in
English. There should be authentic translations of Treaties and Agreements entered into, in

other countries and they should be kept on file for record.

Under rule 10 (4) of the Official Language Rules, 1976, the following items of work should be
done in Hindi in the branches of the notified banks-



TrersreT Ay waedt wore fader

1. o fAfams, 1963 &1 oRT 3(3) & AT Thed, AT 3IeR, faTa,
WY, WIEAS g 3a R, ga Fafcaar, dag & el gea ar a=l deat &
FHET T S aTel SRIEeeh du7 3w ROiE @il eEreld, didel, WK, 3fegeiicad,
3gr-7, Afder gEee 3k Wfaer gov g &9 &, 3Eeh 3k B o & ol fae
ST | fRET 9hR & 3ot & ol gEdER Hiel drel JTUeRT &l [HFAGR SgIr STuaT |

2. ATy Jar3t Hr ordl gdemt F IS F JfAIT U 9T F o IV vt F
W Tl Joak B A o & B e & ST IR WH g uF gfawt & @ f@er aur
S Gl AT H 3T T AT | TR A Y ardteny H Rl Aremd fir
3Tl ATaT & & IgaAT AT |

g WHR & T FICT, TTHET TAT 3099 Fag 3R JNTEYT FREATEAT qUT Fg TWER
& TafAca & a1 Ao emn, 3usmaAr, dar nfe F Tl dareeld @At g
Teleaid qAEm3t F ¥ AR TR T gdiemsit afga) 3naf@ar & gea u3f & 3caR
G & off &o 1 o & ST | wee uF HAGR: et s (RE 3 3iEeh) # IR
T ST | STgT A1eTchR foar Srer &, agl off ueall & 3cak &y & ¢ o RApeu far
ST |

3. TN yhR Hr IAAS/deahr TaMSaar aar gR==ndt nfe & denfaer nfg &
TSHYT By & MYy 97 Yoo & fav 9Ra 3R dicafea faar e | 39q g 99 d@eg
AT/ f[ANmT/HETEE 31fe & AT v 4§ F9ftd gl =@1fee |

4. ‘F qUT W & H @H YRR F YNEIUT, AR I edrary HI @l YT Srearey &,
AT: B At & @ afgw | v &7 H ufietor & & forw ufdvetor @l & ik
IS et It # IR F:g ST AR gRIeTonf B A & erEr B ar e A
39csY XIS ST |

5. g WIHR & HRACEAN A 9 doh Gl Ehor ater arel g el amefafie dae fFeiia
T gIod AgT B AT S, dd o 3T shael el T ael At g @Sy anmyfaite g
st fpw S|

6. IRTSET T 3 KT Fr 3T T F B 3R 36T QA st 7 IR e
S| fadelt 7 Feurfed @it 3 Rt & weties snqae IR F RS & fow wd
H W AT |

7. ToHTST @A, 1976 & @H 10(4) & 3ideid fegiad dor Hr erani & At
I B & Fr -
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Applications filled by customers in Hindi and Demand Drafts issued on applications filled
in English with the consent of the customers , Payment Order, Credit Card, Debit Card, all
kinds of lists, returns, fixed deposit receipts, communications etc regarding cheque-book.,
entries in daily Ledger, Muster, Despatch Book, Pass Book, entries in Log Book, work relating
to priority areas, security and customer services, opening of new accounts, writing addresses on
envelopes, work relating to travelling allowance, leave, provident fund, house building
advance, documents related to medical facilities for the employees, agenda and minutes of the
meetings.

8. Stationery items, name plates, notice boards, forms, procedural literature, rubber-stamps,
invitation cards etc. of all the Ministries/Departments including Indian Offices located abroad,
should invariably be got prepared both in Hindi and English.

9. Non-Statutory procedural literature like rules, codes, manuals, standard forms etc. may be
sent to the Central Translation Bureau for translation, by the concerned Ministries/ Offices,
Departments etc.

10. Officers/ employees associated with translation work & implementation of Official
Language Policy may be nominated for compulsory Translation Training in the Central
Translation Bureau. Officers/ employees having knowledge of Hindi and English both at degree
level whose services are likely to be utilized for such work by the office may also be nominated
for translation training.

11.  The officers of IAS and other All India Services are imparted compulsory training in
Hindi during their training in Lal Bahadur Shastri National Academy of Administration,
Mussoorie so that they could make use of it in official work. However, most of the officers do
not use Hindi in their official work after joining the service. As such officials/employees
working under them do not get the right message. Consequently, Hindi is not used in official
work to the extent required. It is the Constitutional obligation on senior officials of
Ministries/Departments/ Offices/Undertakings to make progressive use of Hindi in their official
work. This in turn will motivate the officials/employees working under them, thereby giving
impetus to the compliance of the Official Language Policy.

12.  All the Ministries/Departments etc. should widely promote and propagate the various
incentive schemes in their respective attached and subordinate Offices in order to accelerate the
use of Hindi, so that maximum number of officials/employees are benefited by these schemes
and Hindi is increasingly used in official work.



AMEhi aRT fGdT & 8N 10 rdear 3R AgeRt I AT @ 3PN # X a0 3rdear
W SR fhT ST dTel AT 3T, STl IS, hise 18, 3fde 1S, Tl yehr Hir giw,
AT b A idATSedi, TrAfARAT YIod &9, FIET Ud e daT Fatl SR, qF @i Giele,
fommel W gd for@ar, FATRAT & AT Hed, Jrawer, sfasa @AY, e Ao 3f@E,
Fafehcar dath &, doohi S HEAGH, HRIGed e |

8. ey g ardy srRTedl a@fgad gt #@arei/fAuren 3nfe Hr dwa aeEh, ae ug,
o UE, B Uk el @ftcd, W3 H A}, PEEor o7 anfy wfRe ww @ /-
3 H d9TT AT |

9. R ®HR & HAGE, FAed, faamen, dar, 39hAr nfe garr safafas gafsear
AIfecd S g\, @I, A3T, HAeTh B MG HT 3eqde M & T HET 3rqare sgu
A AT AT |

10. 3[a1G I AT TIA Afd & FRiead ¥ g3 @t sfR/FAaiar s o
3ffare U H A separe 9fetor @ ARG R el 00 rReRal/weariar @ o
3fefdie; & WRIGTOT W AAd fhar ST Fehdr &, [Sieg Ttaeh TR 9 RE-3730s gt st
T AT &Y AT THeTehr Jar3ii & IUINET FRATT eanT 38 HF & fow fFar o ddr § |

1. #RAT gerdfareh dar AR 3w 3@ ARAT dar & HRRAT & AU oo TTeY
ATE TS GRATHA 3ehrct, AFY A wfetor & el REr smor &1 gieror sifeard &0 @
T Srar § arfer N HHSIST H 3 STPT TAT HT Foh | gAY, 37THer 37fHRT Aar
H 3 & IUTd TIHRT HIABIST H fgar T TN AdT I | 38T 3eIh 3N FT T @
JfteRAl/AAaIRAT F @@ Teer AET ST IRUTFATIRT, TSN FFAGST H Ger 1 gIaT
INTRT AT FH AL @ UTarTl FHITG/QAATEN/ FRTIA/IURAT e & aRse AR Fr
I gaufas oiffica & & 98 379e) WY FHFT & A0F T 30 FE &1 96 U |
Y 3% T wF o @ IRHRA/HAaRAT #r oo fAest gur e Afg &
3Tl & I At |

12. gy Farer/faemer anfe B & gAer &t dorar ¢ & v g 1 [Afed wcaea
AISTATAT T 39 Teg Td FAoy FETe™d § ff e JaR-JaR &Y dife 3ife O
31T FTRAFRY/FIIART 57 ASATIT T AT 38T Th IR PR FFABST 7 3f0F T 37MAF
S fodr # 8 |




13.  Quarterly Progress Reports should be made available online to the Official Language
Department within 30 days following the expiry of each quarter.

14.  With a view to sensitize the officials/employees about the Official Language Policy of
the Government, it is necessary that the review of progress made in the implementation of
Official Language Hindi in Official work is not confined to the meetings of the Official
Language Implementation Committees. In order to make its monitoring more effective, it is
necessary to regularly discuss it in detail in every meeting convened by the Administrative
Head of the Ministries/Departments/Offices and to include it as a standing item of the agenda.

15. To overcome the difficulties faced by various offices in doing the official work in Hindi,
new guidelines have come into effect forthwith to organize Hindi workshops. According to
new guidelines, the duration of workshop should be - minimum one working day. Minimum
two third of the time of workshop shall be devoted to the actual practice of doing the official
work in Hindi on the subjects related to that office. The “KARYASHALA SANDARSHIKA”
prepared by the Deptt. of Official Language is now available on the website.

16. The officers/employees handling Hindi work including training and workshops should also
be provided good and sufficient space and other necessary facilities to sit in the office to
facilitate them to discharge their duties properly.

17.  Ministries/Departments/Offices etc. should regularly nominate their employees to the
different training programmes of the Department of Official Language and direct them to be
present in the classes regularly, to take training with sincerity and write the examination. Any
instance of discontinuing training or not writing the examination should be severely dealt with.

18. Translators should be provided with help literature, standard dictionaries (English-Hindi,
Hindi-English) and other technical glossaries, so that they may use them in their translation
work.

19. All the Ministries/Departments/Offices etc. should make available the facility of computer
for the use of "Leela (Learning Indian Language Through Artificial Intelligence) Hindi
Prabodh, Praveen and Pragya" software etc. for the benefit of the officers/employees nominated
for training in Hindi.



13. faaARr werfa RAE 3facsa Rred garT g TaART &1 FATd & 30 &G & iR
TSTHTNT fIHTT Y 3TAYT T & ST |

14, WWHR & TS AT & 9 FTRRRIAAATREGT w7 AR &=l H Toe & I
maw%ﬁ:wﬁqommﬁwwm%ﬁ‘ra:a:mﬁm?rﬁgémﬁaﬁrmaﬂaﬁm
TSTNT Frleads BfATT T Sohl dF & AT 7 IWT T | 39 a8 H AlACRT @l
3R 3 gl 3R FRIR SA & T I8 S g F AFel/faami/atear &
TR TTAT GaRT off S alell Ycdsh doeh # 580 W Wafdd &9 @ foega ==r &
ST 3R 38 AT i U TURT A & &9 & AMA fhar Sw |

15. R & o & 7 3 W Ffoasal & @ & F fav 3o & = gl
SRS & TG A S FhT a0 7 fGer-fAdet & 3aR HRRIET H ~geAda e
01 ¥ fea@ &r grfi| Hrderer # =geiad ar fgrs &g wriener d§ Fefed fawat «
ey 7 T e &1 3T I H AT AT | ISAATT [IHTT GaRT Hrdiemer H gier
g ‘FIARITT FERET JTHSE W 3Tl FNaTs TS § |

16. gfRreror 3 Sriemenst afgd Torerr REr Wt w7 X @ sfeRA/mdaRar @t
ST # oo & AU 3eeT g R T U9 3 ITaeds JAUw i s Hg
ST dlfeh & 3191 gIRicdl & foidig &1eh aig & &< b |

17. TSI fAHTeT eant e o & Affiesd gfietor siseAr & FAarera/fasmersies
G AT T & A9 RAAIRGT Hl AAT HY AR AFT FAaRar & G € & g
AT &7 @ FHemsit & U W, QU doRar @ GRG0 giod #R qUr aensit J §S
TRIETOT & T H s A1 W3t & o do arel AT T H3e F [AYer v |

18.  3JIdlcehl I WIS WIfgcd, Al gl (HPN-fEEr a B-3msh) qur =
eheiiehl QeI TS IS ST oifeh d 3efdle R H FeTohl 3UANT Y Heh|

19. |3l FTera/fAerme/arera 3nfg & & gfieror & fow aifAg sfe R/ &
o & fow offerr (eifefer Sf3aeT ofadst Y 3nieihiAger geforeia) el yay, gdor @ uret
37 WFEAIX o 3TANT o AT hecged HiT Fiaem Iqelets Ham |




20. All the Ministries/Departments/Offices etc. should encourage writing of original book in
Hindi on subjects concerned to them and take necessary steps to enrich their Departmental
Glossaries.

21. Emphasis should be given on the use of popular words in our routine work so that citizens
have an access to Government Policies/Programmes.

22. All the Ministries/Departments/Offices etc. should, at their training institutes for Central
Services, make arrangements for training in Rajbhasha Hindi, at par with the level of
arrangements at Lal Bahadur Shastri National Academy of Administration and prepare
literature on their subjects so that after training the officers/employees may be able to carry out
their work in Official Language Hindi easily. All the training programmes should be prepared
in audio-visual form through the use of multimedia projectors, laptops etc.

23. Hindi magazines are being published by all the Ministries/Departments/Offices/
Institutions etc. in their offices to generate working environment in Hindi. General activities
and original article pertaining to the particular office should be published in these magazines.

24. The half yearly meeting of the Town Official Language Implementation Committees be
attended by the Administrative Heads of the member offices compulsorily.

25. Consolidated Compliance Report, regarding the Annual Programme 2016-2017 may be
sent to the Department of Official Language by all the Ministries/ Departments in respect of all
their Attached/ Subordinate Offices, latest by 31% May, 2017.

26. Only Unicode encoding may be used for the use of Hindi on computers.

27.  All the Ministries/Departments should ensure that computer sytems used therein should
have facility of working in Hindi. It should also be ensured that these facilities are being
utilized.

28. The Official Language Cadre should be constituted in the offices of the Ministries/
Departments / Undertakings / Banks etc. and it should be in conformity with the total posts.
The scale of pay of Central Secretariat Official Language Service Cadre has been extended for
these posts also.

29. In the Hindi workshops emphasis should be placed on Hindi writing exercises and use of
Unicode-encoding, e-mails and dictation should also be taught.

30. Heads of Offices should take initiatives for carrying out the official work originally in
Hindi.



20. g3t Farer/faemeT/araTa 3 3Ua-39a gfl¥dcal & Gefag it w B & Ao
qEdh oI@el HT AAIRT el TUT 9 fawAl & Hftd e $SR Al ofg el & oI

3TaTH heH 31T |

21. 39 HI-IAER H HTH Siad H Jafold Ueal & T G gl AT ST, dlfeh 1A
ARG doh TSR Afadi/ FRIGAT & IR FH AR Ied R T |

22. Gl FATGRI/fAHTET/ARTET S 3T HAT AATHT & IINETOT HEAAT F qorrr e
A gRIGTOT &I eyl 3 TR W K, &0 TR W ol Sgley AT AT TR
IhreHr H FS S § 3R oA AT & Heftd @iy @ gor e, foed gferor
& dlg MUSRT HUAT FHRT HHbT FAUTqdeh AT T & o T | gl wfneior
FRAHH ACAHTSAT Hiolee, dueld Mg & Aregw § nfeA/fagpse &0 & fGar s |

23. g AATA/AHAR/FRTET/ETAT 3fe 30 FReT H S 7 1 &1 ARl ™R
A & for B aFenit &1 vyenre & | § | 7 9BFenit J Jver 3979 s &
AT FRAT TAT T By & Fafta mifees 3me@ yaiia e S |

24, IR TSTHINT Hdleadsl FATTAT H1 SHAET St A HGET ST & TRHAD FHG
AT ® & H9T o |

25. T FAFraw QAT 3ua e/ FRETeRT & g #/ gy 2016-17 & af¥e
FIHH @ HfT FARRA equreld RAE Tt fasmer & 31 &S, 2017 o fHerarwm
AT #

26. FHFCYET W RE AT & AT el YIRS SR F1 @ Rea S |

27. g GARET fohar ST 1o gl ATy fasmen e ganT J&eT & oS S W@ Hge
vonferdt & G & w7 e & glawm g1 AR 3@ y@eT fhar S |

28. HAATA/AAREN & 3T 3 arel FATA/SThA/APT e F TSN 7 HaaT aifsa
Blell AT, ST f& el qel & 3w &1 | 3 H9 & v 9@ ad=Ae Asy fhw v § s
o T gRared TSTHST JdT T & verT fhu aw § |

29. TREr FrARmemst A RE ofEe 30AE W ol GAT AT JAUT YioAhls FAhlfsar, -3,
fSoFeersT T 39ANT AT T TH@R™T J10 |

30. HATCI-9HE! I HHBST H HT &7 § GE T GG S & Ggel el =AMQT |



31. The knowledge of Hindi language is the basis of the implementation of the official
language. Therefore in all type of training programmes, minimum one session should be

planned exculsively for Hindi language training.

32. The Department of Official Language bestows ‘Rajbhasha Kirti Puraskar’ for encouraging
the implementation of Official Language Policy. Since 2016-17 the number of awards to be
bestowed on Town Official Language Implementation Committees have been increased from
three to six by making partial modification in the ‘Rajbhasha Kirti Puraskar’ Scheme. The
Town Official Language Implementation Committees located in the region A, B and C will be
awarded with two shields each and the award winner Member Secretary of the Town Official
Language Implementation Committee will be presented a certificate. Details of the scheme
may be seen at the website of the Department of Official Language www.rajbhasha.gov.in

33. The Department of Official Language has issued directions for conducting the workshops
for overcoming the difficulties being faced in carrying out the work in Hindi in various offices
and the main objective of these workshops is to remove the hesitation in carrying out the work
in Hindi by those government employees who are having the knowledge of Hindi. In these
workshops mainly practical exercises for carrying out official work in Hindi should be
practised. These exercises should be connected with the day to day official work of the
employee concerned. The minimum duration of the workshop shall be one working day and
minimum two third of the total time allotted to the workshop should be devoted for practical
exercises for carrying out the work in Hindi on the subjects related to the concerned office.

34. For ensuring the compliance of the Official Language Policy of the Central Government,
norms for the Hindi post have been stipulated by The Department of Official Language.

Besides, Ministries / Departments and Attached /Subordinate Offices, these norms are also

applicable to Autonomous Bodies. Details may be seen at the website of the Department of
Official Language www.rajbhasha.gov.in

35. The Department of Official Language, every year conducts 100 Hindi Computer Training
Programmes through Central Hindi Training Institute and the duration of each programme is
five days. Maximum number of officers/employees may be nominated for these training
programmes. Details of the programmes may be seen at the website of the Department of
Official Language www.rajbhasha.gov.in

36. The amount of honorarium for the regular articles published in the ‘Rajbhasha Bharti’,
magazine has been increased to Rs 3000/. Similarly amount of honorarium for the articles
published in the special issue has been increased to Rs 5000.

37. All the Ministries /Departments may organize Hindi Seminar quarterly.

38. Efforts may be made to publish more and more articles related to the work sphere of
organization in the In-house journals so that officers/employees become acquainted with the
terminology of the organization.
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31. &Y W FT AT TTHTT & FRTaIT & JUR § | 37a T gFR & gietor
FIhAr H ST amr afretor & v off 7 & FA T T g T’ |

32.  UIHWT MY & FRaId T Wicded A F v T s gerdmr Hifd
RERR &1 § 1 a§ 2016-17 & TSI Rff [REPR Fotalr & JFcaldd S T Hd
U IR ST Frfleade HAHH (FAI7H.H) A T STel arel QPRI A F&ar 3 &
T 6 IASE | F, @ T T F YT TR TTHN PRI AT Fr
arar efies e &1 el g RERR faSidr TR & Hedg-giad @ GHOT 99 YT
foRaT SUem | AT HT AARRY ASTHATST fIHTT T dSdESe www.rajbhasha.gov.in T
39eeY g |

33. U AT gErT Afdes sraterdl 7 B d s & 7 3 W wfsasar A gy
e & [T HRRMETT AT e & Aé v 7w § S qeg 3827 | amor &
A (@ dlel AR FIfAST fTRE A wH ae dr Bsrw A gy e § o1 s
SRS & HET T F FIHNT HA BT & fhT ST T I8 @ S =gl Ig
AT AT HADBT & Yol & H & FfUT glell AT | SRR & ~gofde afdr
T w fa@ T gl vd HRIer A wgead &g HY dRiiey @ Hefad favat @
BET F F L &7 37T Ha H T S0 |

34. g WIHR &I TSTHNT Aifd &1 3Hefdlell AT aer & fav e gt a1 axs
TS fasmmer gart aR@nfad faeam a=—r § | 98 A AFe/AAE AR dae/3rehaey
SR & WY-AY TR @@l W st o) 8ld | s [aEgd Seery TersmT
fJameT Fr asASe www.rajphasha.gov.in @ 39cleY ¢ |

35. T fAHmT garr FA Y ufetr ey & AregA @ g av 5 fEad 100
88 FTgey UNETUT HRIHAT &1 IS HERT ST & | 37 GRIGTOT wRishAr 7 3ifts @
3ife 3R FAARAT & AfAT FT | FIFRA AT AEHRT www.rajbhasha.gov.in T
o 3TereY § |

36. TSTHTT fIHmer T gfFeT TSTHNT HRAY H ThIRd Hafad @l & fov Ay &
Tfr se@ 3000/- & &7 915 § | 38T g [Qdwie & yhifg @l & fov A & afr
et 5000/- & T IS |

37. gt FAFTea/faareT &Y QAR # BEr onsdr &1 3—ed &Y |

38. g UM H WIS & HI-GF FO oG WS § H¥w AiA fHhv ¢ A
HfR{/FATR 3EH FafeUd saraell § oMdATiead & T |
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39. To ensure the compliance of the Section 3(3) of the Official Languages Act, 1963, the
documents coming under the purview of the said section should be issued bilingually at the time
of issuing.

40. The amount of cash incentive for giving dictation in Hindi has been increased to Rs 5000/-
since 14 September, 2016.

41. Officers imparting training in the workshops being organized for Government Employees to
facilitate working in Hindi, are given honorarium. The amount of remuneration /honorarium for
the serving officers /employees of the Central/State Government is Rs 500 per session of 75
minutes . The amount of remuneration /honorarium for a lecturer, in a year, shall not be more
than Rs 5000/-. Except the serving officers / employees of the Central/State Government, guest
lecturers are paid Rs 1000/- as remuneration / honorarium per session of 75 minutes. The ceiling
of Rs 5000/- per year as remuneration /honorarium shall not apply to this category.

42. None of the Non-Governmental Organization has been authorized to impart training of
Official Language to the employees of Central Government Offices by the Department of
Official Language, Ministry of Home Affairs. Sufficient number of training centres across the
country are functioning under the Department of Official Language and they impart various
types of training to the officers and employees of the Central Government free of cost and they
also organize workshops for deliberations on Official Language. As per the directions of
Department of Official Language, all the Offices/Banks /Undertakings etc. organize workshops
for encouraging the use of Official Language in their respective offices. Besides English, the
facility of imparting online training of Hindi language through 14 Indian languages is available
at the website of Department of Official Language. Thus, it is not desirable to incur infructuous
expenditure from the Government exchequer for participation in Official Language training and
workshops organized by such NGOs.

43. The Ministries/ Departments of the Central Government / Public Sector Undertakings /
Autonomous Bodies/Headquarters of the Government Sector Banks and Financial Institutions,
publish In-house Hindi journals from time to time to emphatically promote and propagate the
Official Language Hindi. There has been significant progress in the presentation/ texture and
genre of articles of these journals. To raise the standard of Hindi journals and to encourage
them, the Department of Official Language on behalf of the Central Government, bestows two
awards each in all linguistic Regions i.e. Region A / B / C under the 'Rajbhasha Kirti Puraskar
Scheme' for the In-house journals in Hindi published by the above organizations. Awards are
presented in the form of shields and certificates. Cash award is not given under this scheme.
There should be at least 40 pages in the journal for being eligible for this award. The number of
pages in Hindi should be at least 80% of the total printed pages. At least 2 editions of the journal
should have been published during the period from 1st April to 31st March.
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39. ot HfAfATH, 1963 Hr GrRT 3(3) FI Hefuleld FARTT FA &F I
sfRafagA, 1963 $r arT 3(3) & AN 3ol arel T FETAT Gfasmd ¥ H Th Y AN
Y IR A R FAT Ig & @1 A0 T BEr e, 39S & IR R |

40. 14 AdFsR, 2016 @ B & Adel@ A & AT g AR 7 g Fd 5000/~ TqC
WA TEE |

41, TWHRY FIHPT F B & T = F OO0 3AFT & Sevarer wrdemer 7 gfvefor
gol arer TAERAT o AT TR & SAr § | 3T AT g/ ToT TWPR & HIRd
AR FFaRar & fav 75 BAae & ufd @3 & fav 500/- TOT &1 qsf@s AeeT
grar & | R off azFar Y 1 a¥ & uiRefAe Ay F &7 7 &3 v 5000 TOT & 3w
8T gl | Fg RTeg WHR & FARA ATARIRIT FATTRAT H BIsa 31T AFTARY Ferdrsit
I 75 e & 9fd @9 & v 1000 TUv & aRs@As A= ar Sar & | 5000 9w
gfd a¥ &7 aiiaffe A $r @A 38 Aol W ey 787 grem |

42. g o I IHENT FEAT, ASAHT fIHET 36 HAFlT R $g WHN & HAANEAT H
ASTATT &1 FRAGTOT &7 & fAw 3ifpd 7@ & a8 § | T @ & edd s
JTRIETOT Fg Tgel T & A I F FFH X I} & I g TWHR & IFRRIRAT 7 HeanRat #r
faffiesr ghR & gfieror e gd € vd oW R fauR-faee & fov wriwmer @
IS A § | T AT & et & ITER Hol wrTerd/dH/3uhA seaie 3w -
39T HRATAT H TSI F T P FElal &of F T HIRARMAT 3T FS & | TSTemT
famer fr degEge 9w ST & fARed 14 AR gent & Areaw ¥ Bl oA @
TTRIETOT 3HfeTeligeT feU St T Glaem 3uelets § | 37c: IN-THRT FeHdT @RI ARSI e
ST ® TSTHATST & 9fAeToT g FEATRM3NT H H9T o & 6T TSR HIY & HATaeTS el
T AT IS AT ¢ |

43. g THR & AT/ [THEN /Adefas & & 3UshaAl/ Tadcd @[l TWeRT 87 &
deopl Td facdiy HEUB & ATAG CarT ASTH @l & s uR-SER & fav
qHY- GHY R GEN I[E qTART THMRIT HT Sl & | 3o IRt & Hholar, Al Fooll 3R
@l A A SedAT word g8 ¥ | R gt # &l g 3R 3 dearfed
Fl o 32T U USTATYT TIHTET GaRT g THR FH IR T 3feafld HIsaT Gant Jehidd
RS a5 afemai & for Toser fifd RErR A & iaad dds oIS & T Jur &,
W wd T H ZH ol H 2-2 WERR e v S § | TWERRT & 3icd efes 3R
YATOT 9 YeTel R S & | 39 ISl & 3icHid wishe, PR & g1 8 | [REPR a1 &g
gl H HH T ®A 40 gt gl Afev | S H gsol v dear or Aed geol H FA @
FA 80 gfderd gy arfgu| 9f¥er & 1 e & 31 AT &7 376 & SR &7 F A 2 3F
SRITAIT Blel TIRT |
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44. Official Language Department bestows the ‘Rajbhasha Gaurav Puraskar’ with an objective
to encourage writing books originally in Hindi in various streams of contemporary
knowledge/science and to promote official language. Information about ‘Rajbhasha Gaurav
Puraskar scheme’ is available at the website of Department Official of Language
www.rajbhasha.gov.in

45. The Department of Official Language, in its website, has provided the links of various
institutions through which one can see the glossary of those institutions. If any office has
prepared its own glossary, it may be shared with this Department so that others may also take
advantage of it.

46. It has been noticed that in the website of many Departments, information in Hindi is not
being provided or in some cases it is not available completely in Hindi. Website should
therefore be developed completely in Hindi.

47. In non-Hindi speaking States, respective Regional Language, Hindi and English should be
used in this order for boards, sign boards, name plates and directional indicators.

48. Manuscripts of manuals/codes/forms etc. should be prepared bilingually before
sending/accepting for printing.

A4 B 3 % %
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44. ey A e @ fafdes faumsit vd ot @l @ werar & &
3%eT W Alfd &0 @ T B # gEdeh oG H NeArgd e & fow Jersmr
fermer TroresT FRG REPR AT § | ASTHINT ARG RERR AT Sl SR
TSTHTST fAHET Fr ag@se www.rajpbhasha.gov.in @ 39 ¢ |

45, ST fIHET o 3796l dease W Affesd aEunit & foe ¢ W § e
HATETH A ST TTAT3T T eegrdell ¢@T T Thell & | 3T TEY H If HrATerdl gaRT
g el AsEIaell AR AT IS &, o 98 39 [AHTT § ST FY dlfeh arehl HirdTerd
o arenfead & I |

46. Ig @ AT § & dewse W AT O oo A FEr & S ar qotaar
fedr & 3ucrstr wfgr & | 3=l qedse FFYUT ¥4 & el # A sa |

47. fEER At # 915, TsA a5, AHUE JUT &M Thdel & fow & s,
fBEr T 39S sd E F gANT I AR AR

48.  Heparer/His/wE e HT aigfaftal wI cfasmd &7 & IR HU F & HgoT
& forw fAstarTdar f&ar s |

4 % A4 % ¥
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Annual Programme for 2017-18 for use of Hindi

S.NO DETAILS OF WORK ‘A’ REGION
1. Originating 1.FromAto A
Correspondence in 2.From Ato B
Hindi (including E- 3.From AtoC

2.

10

11.

12.

mail, Fax, Wireless
Massages etc.)
4. From Region A

to Offices/ Individuals

in States / UTs
of A & B region

Letters received in Hindi to be
answered in Hindi

. Noting in Hindi

. Training Programme through Hindi Medium

Recruitment of employees utilized for
Hindi Typing & Stenographers

Dictation in Hindi/ Direct Typing on
Key-Board (self and by the Asstt.)

Hindi Training (Language, Typing/ Stenography)

Preparation of Bilingual Training Material

. Expenditure for the purchase of

Hindi books etc., including digital matters
i.e., Hindi e-books, CD/DVD, Pen Drive including

amount incurred on Translation in Hindi from English
and Regional Languages out of the total Library grant
excluding journals and standard reference books.

. Purchase of all electronic equipments,

including computers in bilingual form.

Website

Citizen Charter and display of Public
interface information Board

100%
100%
65%

100%

‘B’_REGION
1.FromBto A 90%
2.From Bto B 90%
3.From Bto C 55%

4.From Region B 100%
to Offices Individuals
in States / UTs of
A & B region
100% 100%
75% 50%
70% 60%
80% 70%
65% 55%
100% 100%
100% 100%
50% 50%
100% 100%

100% (bilingual)

100% (bilingual) 100% (bilingual)
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100% (bilingual)

‘C’ REGION

1.From Cto A
2.From Cto B
3.From Cto C

4. From Region C to
Offices/ Individuals
in States / UTs of

A & B region

100%

30%

30%

40%

30%

100%

100%

50%

100%

100% (bilingual)

100%(bilingual)

55%
55%
55%

85%



F.9.

10.

11.

12.

B & g & AT ¥ 2017-18 #1 a1f¥s sR—iEHA

COC IR

B 7 7o TR

LN

(CEiCI))

&Er & ureg 9ot &7 3caR f&er
# fear S

& # feaor

BEr Aeaw & AfNeTor FEwA
f&Er <ohor Fe gl FAA UG
merfarfden & sl

Ber 7 fBFem/d a8 w Iy

EHoT
(FaT doT He& &ar)

TEET UfreqoT (TS, EahuT,
merfata)

gfasmdr gfaror |l IR
AT

Sl AR AeTw dest gEdeni
N VISR qEIRCT H Fel
s #A ¥ Bfoed awgs
32, e $-qeen, WSy
B3, dagsa aur e iR
& st & RE A nqEre
R =g i 75 afY wlea B
eIl H Tlie W fhar arn
|

FYX wig @ ghR &
FolFglfaleh 3URIUN T gfasmdT
T F @l |

Jedse

AERE A aUr ST gl
aiEt anfe & ygee

‘& 8
1.FATTF AT R 100%
2.F T T @ AT H 100%

3. F 8T T T & F 65%
4. FETTH T T &T 100%
& JSTMAT AT 819 &
FrTer/ safed

100%

75%
70%

80%

65%

100%

100%

50%

100%

1009%(gFrems)

100%(gFrsms)

-13-

ol

1T AT F aT 90%
2T TG aF H 90%
3T J T AT A 55%

A ST A F T T@ a7 100%
F TST/ET TS 899 &
FrRTI/AFT

100%

50%
60%

70%

55%

100%

100%

50%

100%

100 % (gFrems)

100 % (gFremsn)

‘a8
19789 T & & T &l 55%
27T T T AT HY 55%
3TT T AT HN 55%

4. 7T T F T T aT 85%
F TIET T 8 &
FrRAT/ATFT

100%

30%
30%

40%

30%

100%

100%

50%

100%

100% (s

100% (s



13.

14.

15.

{1} Inspection by Ministries/ 25% (minimum)
Departments/ Offices of their offices
located outside their Headquarters &
by the officers (DS/Dir/JS) of DOL(% of Offices)

{1} Inspections of sections at 25% (minimum)
Headquarters.

{11} Joint inspections by the officers
concerned & those of the
Deptt. of Official Language of
Foreign based Undertakings/
Offices etc. owned or controlled
by the Centra Government.

Meetings regarding Official Language
{A} Hindi Salahakar Samiti
{B} Town Official Language

Implementation Committee.

{C} Official Language
Implementation Committee.

Translation of Codes, Manuals, Forms, Procedural literature.

-14-

25% (minimum) 25% (minimum)

25% (minimum) 25% (minimum)

At least one inspection in a year.

02 meetings in a year

02 meetings in a year (One meeting every 6 months)

04 meetings in a year (One meeting every quarter)

100%



13.

14.

15.

(i) FaTeAY/STAT 3R
FrATET TUT ST faHmT
& fgeial (3.a./Ae/Aa.)
CART 39 HEATE T § a6
eua swrterat &1 fareTor
(FraTerat &1 gfaerd)

(il) FEATeT 7 AT 3
&1 fafieror

(iii) facer # Fud &g TR
& TafAca va AT &
T FrATA/3IHAT HT
Tt ORI aar

ot fermer & it

AT et S

(@) &S gemgwr AR
(@) TR TTHN FATTTdT
afafa

(31) TTHT FRfeadel TR

Frs, Hepyrer, wiA, fkar 3R
aifec &1 {Er 3egare

25% (FgeTaTH)

25% (FgeTaTH)

100%

-14-

25% (FgeTeT)

25% (7geTeT)

a¥ § &7 ¥ 7 T [eor

ay & 2 S5
Iy # 2 do (9l oAEr v doF)
ay F 4 do& (vfa TAHE F Jo5)

25% (FgeTaTH)

25% (FgeTaTH)



(A)

(B)

©

(D)

(E)

(F)

(G)

PROGRAMME FOR FOREIGN BASED INDIAN OFFICES

Correspondence in Hindi
(Including offices of Central Government located in
India/abroad)

File noting in Hindi

Number of TOLIC meetings
(A TOLIC is to be constituted if

10 offices of Central Govt. or more are present in a
town)

(Number of DOLIC (Departmental Official Language
Implementation Committee) meetings.
A DOLIC is to be constituted in the chairmanship of head

of office.)
Availability of all bilingual electronic equipments
including computers.

Employees of Hindi Typing /Stenographer

Arrangement of Interpreters

-15-

50%

50%

Minimum two meetings in a year

Minimum 04 meetings in a year

100%

Minimum one in each office

Arrangements of interpreters be
made from local language to
Hindi & vice-versa in every
Mission/ Embassy.



et 7 foya aRdT FRRT & T FReA

() & & R 50%
(IR facer Rua i
TWHR & HEATAT & IqTY)

(@) g 9w By A feogur 50%
(@) T¥ F SR AR FHr IS ay H FA A A 2 S6h
d&hT T TEAT

(FRIHIH T TS Tl AR H g
WHR & 10 Fraferg a1 e gl o ffufa
H forar o)

(@) a¥ & R o (Taemir IrsremT
FA-aTsT @A) T =TS Iy § 7 § 59 4 S5
ot Fr TEar
(TORTRTT T 3o FIATAT-3TETET
3TETETar & fohar S0

(3) FI AlRd TN ThR & SAaciieieh 100%
3T T SIIHTST STt

(@) TEE HUT R aTel HAIRY / UcAd FIATCAN H HA H FHA Th
EINIEIRES
(T) GHIISET &I egaed Scdeh fAA/GIE A T H9T &

fedr & 3R fodr & vt som A
3fegare, & forv genive & cgawar i
ST |

-15-



a¥y 2017-18 &1 e FRFH TTHANT fTHET & AET A 3= har

ST el & |

The Annual Programme for the year 2017-18 can be downloaded from

Department of Official Language Portal

www.rajbhasha.gov.in

TereTeT Rsmer (g Farer), v AL | fafesw, & R, atar g, s R Az, @8 R - 110001
EaRT I

Published by Department of Official Language (Ministry of Home Affairs),
NDCC-II, 4™ Floor, ‘B’ Wing, Jai Singh Road , New Delhi-110001.
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E-mail : jsol@nic.in ; techcell-ol@nic.in
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