THE STATE TRADING CORPORATION OF INDIA LTD., NEW DELHI

PERSONNEL DIVISION

(IR Section)

STC/CO/PER/MED/03026/2020

26.07.2021

CIRCULAR No.IR/25/2021

(Ref: Circular No: IR/03/2014 dated 26.03.2014)

Sub: Revision of income limit for parents for the coverage of STC

Employees’ Medical Benefit Scheme.

In partial modification of existing STC Employees’ Medical
Scheme, the Competent Authority has decided to amend the following
clauses as under:

Clause No

Existing provision

Amended Provision

1.3
Explanation

(i)

Parents will be regarded as
wholly/mainly dependent upon an
employee only if they normally
reside with the employee
concerned or with the rest of his
family members at a place other
than his duty station for whatever
reasons and if their total monthly
income from all sources does not
exceed Rs.3000/- per month.

1.3
Explanation

(iii)

The amount of pension being
drawn by the parents of the
employees will not be taken into
account for determining the
income ceiling.

Parents will be regarded as
wholly/mainly dependent
upon an employee only if
they normally reside with the
employee concerned or with
the rest of his family
members at a place other
than his duty station for
whatever reasons and if
their total monthly income
from all sources does not
exceed Rs.9000/- per month
including the amount of
dearness relief on basic
pension of Rs. 9000/-.

2. Every employee of the Corporation is required to submit Dependency
Declaration Certificate for the purpose of eligibility to the benefits under STC
Employees Medical Benefit Scheme on beginning of every calendar year.

3. It is requested to submit Dependency Declaration Certificate as per

enclosed

format

at Annexure-I

by

31.08.2021.  Further, any

addition/deletion/alteration should be immediately intimated to the office for
completion/updation of declaration form.

b




4. The above amendment in STC Employees’ Medical Scheme shall come
into force from the date of issue of Circular in this regard.

S This issues with the approval of the Competent Authority.

g

/

TR N’iﬁ’i}“ /?/0!-/] .
(S.K. Meena)
Jt. General Manager (Pers.)

By E-mail:

- Exe. Secy. to CMD

- Exe. Secys. to Directors/CVQO

- CGM/GM

- All Divisional Heads at CO/RQOs/Branch

Copy to

- DGM(F)(A&E), CO

-GS, STC Officers’ Association

- GS, STC Employees’ Union

- GS, SC/ST Employees’ Association
- Notice Board

- Website




THE STATE TRADING CORPORATION OF INDIA LTD.

(PERSONNEL DIVSION)

DECLARATION CERTIFICATE
(To be furnished in Rs.10/- stamp paper)

NAME OF EMPLOYEE

DESIGNATION

EMPLOYEE NO.

DIVISION / BRANCH/RO

RESIDENTIAL ADDRESS

DATE OF INITIAL APPOINTMENT IN S.T.C.

DATE OF RETIREMENT

DETAILS OF FAMILY:

Sl. No. Name

Date of Birth

Relation

Occupation

Monthly
Income

Remarks
(if any)




ii)

vi)

CERTIFICATE

My wife/husband, whose name is given above, is not employed by the Govt./Govt.
undertaking/Local Body/Pvt. Organization/Business/Trading Company or nor an
income tax assessee.

My wife/husband, whose name is given above, is employed and her employment
details are as under:

Designation:
Name of Organization:
Address:

And She/he not availing Medical Facilities from her/his employer/office for
herself/himself and other members of the family mentioned above. (Please attach a
certificate from the employer/office in this effect).

| hereby declare that my father/Mother/Father In law/Mother-In —Law income does not
exceed Rs. 9000/- per month including the amount of dearness relief on basic pension
of Rs. 9000/-. as per Rules of STC Employees Medical Benefits Scheme which is
explained under:

a) Lump-sum non recurring income, CPF Benefits, Government of India Price Bonds,
Gratuity, Commuted Gratuity, and Insurance Benefits etc. should not be regarded
as income for the purpose of the rule. However, recurring monthly income from
sources such as houses, land holding etc. should be taken into account for the
purpose of assessing income.

b) For reckoning the income of the parents. The Pension originally sanctioned should
be taken into account for determining the entitlement and coverage and not the
pension after commutation, subject to other conditions being fulfiled after the
CS(MA) rules.

In case any of the above mentioned member(s) is/are getting pension from the
employer, a certificate to this effect may be enclosed.

| certified that my son(s) whose name(s) is/are given above is/are unemployed and
totally dependents on me.

| certify that my daughter(s) whose names(s) is/are given above is/are unmarried,
unemployed and totally dependent on me.

I solemnly affirm & declare that the information as given above is true and correct to the best
of my knowledge and belief and nothing has been concealed.

Date:

(Signature of Employee)

Forwarded to Personnel Division for further necessary action.

Signature of Head of Division

Division Head: Personnel Division

&



