& e fEe Fraitee e 33w _Rfaes: a8 Reeh
(I FeY HAE)

T/ AEaTea/HIAE/ 3. 6./02140/2014 19 gy, 2020

qfyaw H.: 3it.7./31/2020

fower: vadnht wifeos darfagf atsen - 2020

THSHE & @t AR & fAv vede wfRos darfaght deer (@3mes) dey e
&1 0T o aram &1 9% Astar 19.11.2020 & 9ReT gt 3R 60 AT ek 3147 18.01.2021 &hr
Frafead $ gAT d& (@1 Rt &1 Fere) geir @l wafos dafagiy o ae a3
FHATRET T 3T e FENRT T (IHeferaetan-1) H 3T AT &7 8911 FHTATW/
QT HTATIT H HTde Uried & 3ifaa fafr 18.01.2021 &1 wrRIfeaw $r FaTa as gl

1.1 58 TSIl & HAI STHIT 150 HHUTRET T ek He T 3TAN | FooH FarfaAgh
8 UTCd 3Tdea! R QAT “Tgel IH-Tge T3 & IR 9 fFar far Jreerm| auify, §g
glel aTel ATWIHT & HAARAT (JSUHT Td F(h) HT Tgell FrAfHeHar &1 Seal| e
SR FAATRAT & ATHS H, AT T & FFY W &I A1 378 31de ured gid §, ar 3170 35
arel TG AT T aQTT & ST

12 e 3Taeent & HET IgATiae T @ 3R giell & aF weletr gl aars Seefr 3 are
# AT & Iueretrar 9 39 &9 fRar Smea|

2. qrEdr:

21  CwdrE wifRe SargR A R ash Rrafe s o o g

i) T I & T Faany, foar e aar gt f dar S |
iy et Hadl & T FHART, 9T fond Tar 3afer Fr @A & |

22 wRod Garfaghy s & HRoT g arel RIFTaT & AT W 1S Hl/Telest i 76T 6
STealY 3R g wel/RIFTAT 1 TaTca/ams fhar Sream|

3. dramew 9faqfe 3R g Qard e

3.1 wIRod Farfaght AI5=-2020 & AT e it ar ﬁﬂmaﬁﬁﬁmﬁsﬂﬂ%ﬁ
ST (TATSAT ‘& 37dT AT @) A § Rl v &1 wae S gen 3R WfTes darage
3TAEsT 9T & e T. 2 T H9aT [[Aheq TISC T F 22T g9

RRRREY




3.1.1

3.1.2

2.2

3.21

32.2

3.2.3

324

DSAA-F’ - Id geufa

gfaafd & &1 718 Far & Ycde quT a9 & foIv 35 et &1 dder AT AT aeh 9w qar
& w25 a7 &1 ader enfAer g gfaqfd =gaAa# 325,000/- AT 250 & 1 aa=, S
oY 31T g1, 1 o o) gefr| Funfy, @ 9faqf 3w daw @ i 61 gt o sftafdar
o g 1 A9 @iy & fav AlGEr T o SHHEaRT 9red Hn|

Ahore-@’ - Srea3rg (Al gt fasmr) gqufa

() U FHAANT {T & JAF qoT a¥ & v 45 et 1 gRefeert (@ae + #gans o)
% SRTEX AL AR T TG & FAG AHF TRAedT HT FaTfAgT HT AAT
e 94 WaT F AV FEAT F IO A gU, S 37 K g, B IFAET IR F gehar
g

(i) T HATY Foegle HH-V-FH 30 ¥ T a1 g & 7 ¢, F HAFAA 60 (HTS)
HES & diel o &9 # FiAqfct 3 foIw qr g1eT| Ig Tar sl AV 3afe & acfet § HTUF 780
Bl & A 9R gI9T (¥FATTO QT & THY ATHS dod $Hi & F) |

3TAeT TR & 3eman, fefafia Garfaghe amey g7 gan:

o] BT et & ITER AT FEA T AT S AT grav| AN, AL 3F AT F
3 g & afaafd i o 7 3R AT A & AT F e, A H
Farfagha ae 39T dar $1 A% 7aftr F AT sgerar & e 767 grem

v aftfeufaat 7, st gaus # vafeos Aarfaghtr & v ey gart 9w fee e
ITdes Y TIPS & TR # A0 ot 7 FHT ST § 3R Afew 3rafer & i s i
ST & a1 Gefa cafFa o Afew 3rafer & ghre 35 ganr i 78 afew & faw qof =
gTeet foraT §, O AR & Afw Haft & I &7 g1 19T, Fhifh 37 g o gg
g1 s 3raf & g aa= ared &1 faar g

wifcos Farfagi Aier & dgd gfaqfd =g darfagha amd, s d@des, a5
AT HTATATH & Tecd e R FARLAT F fATH & AT GBI AHAIHIT &
3ferTar graf|

FHUNT T HIYHR FHeFcl Hel H TRY Ioh AR HTUR TR HHEAS IFTHTLA F
&R g, AT |

€ AIR AT 3H TAT R G 9 AR H T HT 3T W ¢, ST & fw &3 AR
aftar & fore wftere & amEr sar fAAr & Jgd 3 9T & IHFHR AT I, 3T
T FRAFT i aE F 2 AR F e H S @l

i b




325 WAY-GHAY R GO vHE (daraga waany) Rfescar e dreen & asd Rifdwear
18T, T FHAN fFEY 30 T A 38 YN & o1H 7 o Wl

3.2.6 dANTH FT [aFheT S arel FHFanT TR Haany aRenia siererT sfafdar aser
- JereT AT - Feret st iy 3Ty 10(@) gan anfaa g

327 HYal & FMAE dlel HTETH FH FRAARFS H I8@ § 3MFaA 2 A% aF WA Hi
3gAfa &Y Sueft 3R 32 o (@Y @ T0) F AT Had oot TN HETH TTelt i
dqe Uk &I Tr SATUa |

3.2.8 IRz dr fashe faciar FEufe 3R ARl & AT & HROT ITHET o137 T I &
HATA et A fhaT ST Hehel 81 T, 30 oA T & TI1E hU S0 | 3856
37efraT, Fifaftre sErcrr i fAUiRa FHg-dar @ 3a) 8, gerct &l FRes Farfaghy
oot ATl HHTATRT T T T o &, P SIZH IS ATl T ALT 24T

4. ufgham

41 wToH darfagid o g Heloeas-1 # & 3ar Feia smdes g7 ar gfaat
feFaitere ATfad Arse Tfee T & urd gedd v Srdar

%) HEIIAY H: A TH.h. HON, FIFd HETHGHSH — HifHeh THIT (3! Heaieafa &
g1, SRTETer e, HET Yatish— HifHeh JaimaT, Alsel JUHR & §0 & rdes Tl
)|

T) AT H: AET T4 YT IeTeh GaRT AAT Jateh ATl el FaA g A5
ORI & & 7 FH HT|

42 HETE R ATEr FRTEET A H, e H arady, st (FefRd wHAEd gan
T S aTelt) TR ATger eIy gan e & faf¥r 3R g gefia gu & seef emansit &
W%W%Wﬁ,mwaﬁrﬁmﬁﬁqﬁm—ﬁ-mmﬁﬁﬁ
YFT HAGIIGUS (F1fHAS) HT AT skmeena@stclimited.co.in W, 3T. SERT JHE, HET
et (FTfareh) &l SH driagdishpd@stclimited.co.in 9X ufar @fga &<y sweft, s@s geara
thera/gTeh SaNT AT SITUafY| QAMEI3T SaRT 3Tt TAT & FHoT Yiadl HIcdifgeh 4R 0 Tgad
FETIEYSF (1) T it FTUafT|

5. FRAFT

51 wifcos Aarfaghy disrar geaa: gl saaial (rftesderr qur weiw) & fov g fad
o AR F TATEH AaTiAgir R I TfHR FIAT HFAR T TEe I3-Tger T3

F YR U, TIhar A9 3R At fir far fr e w
TG




.2

5.3

54

6.1

6.2

6.3

6.4

6.5

6.6

6.7
6.8
6.9

6.10

$H AT & Tgd FAfooh HAfAgRT dTeat arel haAdTRAT 1 JUTMer HraaFd fhar
STeeT | FfTEsd AarfAgi o arel wHSNT Hded f TFA F a5 5 et & e
FIEHFA Blet § T3 HaTUT FHTITEAET/RATET T GaRT HAhd TfFd T 39T HIIHR
|ia 31| fohel Shotamdy & Fdfeos Farfagh s i sl Tadhdar smmafy 1 e
9 el HR 3R SR gaeTeeT/ T YaUE GaRT HHd i B FRAAR
HiTeT & geard €1 gl | yeeTegET/an Jaus 1 WX § wfeed dafAgh iy &
AH H Hefod e 3aeht swrdafad 3R g wah dafta amret 7 o o

56 Aol & dgd Tdfeos Jarfagfid o ard &Aa] 36 dasfad H aia @
TN & el T FGT a7 |

YR HadT (3-1 F $-8) GaNT TToe® Jarfaigia ot & 3 1 59 3MUR W & 08
FHARY T JaT3it BT FIRUT FT ITTLIRAT B, P F T FRHRFS TG F
31T FoTe, St ofr FEufa 8Y, &1 31feR yeea & ure g |

e A
IE AT Teh1FT FET § AR [T 9eh & 3ieTares faare a1 ATFer 7¢1 gref|

wfeo® Garagia Ao & 3e6ed ¥ dad & Had Ao dasl AR AGMS T enfare gray
AT SHA F© 3N ATTAS g1 glam|

LT IR T I1UTAT & 3o | Helear 30 feet & HTUR 91 [@rr e

IIET AR Y I0TAT T 378 JaAW FaT & YU AW F HUR W AR IHF AT |
ST 3TUR R 1S & ferenfader & srgam & seefr)

Tdfcod Aarfagha sgeret & 3¢ § TN (A1 37 U) 3afe &l T & &9 H g
faver srean, swfere dar & qot avt & 07T AR FHY, JHeATthd Jaiedfa H1 e,
fo=T Actet T 3raehrer AT fohdT 310 YR & OHT IuiEAfe f9d srashrer & Al ganT
ferafaa AT fomam aram g1, w1 anfder 72 fear soam|

g drfivas & i 73 RNodr Far Fao g [ sreeh, s sfoa sasrr 3k
AT fAT & FAJE 71hg TR gEATAR 1 I 8T

AEN T AT FTLET AT Tz, 1972 & HgaR fham Sreem|
EAToe HaTfeIght ol dTel HHTTRAT i ST I BISHT HIS e A1H &I 761 619! |

Fifeod JafAgRT & HROT ST IR HTOTATH & IHTaR T Feld, afy F$
g, I e 9X g

U G Flg FHAAN THEH T Faeos FarAgha &1 et 3aram §, ar 39 ol a7
drduws / goT 9uHg /[ TN IS / T W [ RIS TER & AU

D567




6.11

6.12

6.13

6.14

6.15

6.16

HNTEY HTATCT | PIIRRT TS 7 AR et ¥ Ay grefr| A o et
AEAT/ATEN &, T 38 red 31garg! Ui vHerd & dtere @l 37 gore ¥ fF wfow
HarfAqRY ool dTel Sherany @1 &=l g Har % fow wfagfd i 5 g ¥ Ay vwdd w
se/frery Y fom S 8, aF 317y afYy He 51T TR A eitereh gty

wdRe® darfagf o arer HHAANET F Freal/ardds o T iy afea 3o o
I Freel A el Al g5o FEar s dAR el gl AR Fars & difed
ATAET BT Uk FT oY AR KTl greft T2 gemTeey/Qma Yetsh gaRT ARG Fatr
3og IIAT FIRAWR BIgaAT gram| m,agmﬂtﬁmwé:ﬁvﬁrmﬁ?émﬁaﬁﬁ
O AT o SeTeT Tur FEfOT THET A FATIRY TATITYS WToeT 91| SHF ToaTd
81 3eTeht & TITRY SR T Sresfr|

AR F FRoF FaAghy #1 kT 18.01.2021 #F FIREw i Faid a%
AT G| $HK d1G, Geee i faare sftfaas, 1947 & gaust & @R
IO TR F fAqer i 9iHar & FX TFhar ¢

U% SR Fafeos Jarfagha Hdes @ aradt & & Sl § a fades o arer weamdy &
30T Ffoo HaTfargy Hdee arad oiel 1 AT A8 &1 Seefr|

ﬁﬁ,ﬁ%ﬂaﬁqﬁqﬁqﬁﬁaﬁaﬁmﬁw@m@mﬁaﬁ?mﬁm
mﬁsaﬁmréﬁaa:ﬁaﬁﬁrﬁﬁaﬁaﬁaﬁﬁaﬁﬁaﬁmmﬁmm%g
NS / ToT Gods / EH oA / Tara et / FE7 757 TRt & e
HUTAEY FIATEET / HIHTRIET HadaA] # FF T HdeaAl 1 Fegd Fawor @des
HaTAg T HTAe-97 (Heforastah-1) & aRfISe 7 AR greg # &= g

Fdfeoed Harfaqia &1 Feligpla a0 od w gl & Fwfea f ada @ @ s et
A HIAAATT IHfarg! TR AR 1aehier AT # § FARNS AT o1 k| I
SHRAT A, STAALTT I TR R sraarer Aqgrator H afr & 310w § ar
I TR A F FANEFT F & Teard ael §3 &7 IR F7 A FHAAR
34 Tdfooe JaTfagia 3eRIE T T & qd HIT gm|

wiRes darfaght smay $ wipfa gasar samf ik Aft & dar i od
BITT | AE ATSHAT fohal ol haradY 1 36 Edfeoes darfAghy sy $ Taa. T&Ffa &
HUHR AL T

5 ST & Agcl AN & ITF FAANAT I Toow Jarfaghy & 8 remer w@
ey fAciereh TeTe yrerehrd giet|

#15 off vdfcos darfaghn ag aF gerdh 76 AWl ST, S9 o 6 Gare TRy

frota fafa v 3 gfea = frar e
2 -op (@5



9.  FUNYUT F I 3H IIlall T SHF T & aTeT ol 8 TFAT a9 alet T IVFR

e & AR 38 Ty 7 39 Aoty 3ifae gem @
vy, ol 252
HEY HAGTIEUSH (F1fHH)

LIGIGICH
- 3eUeT Ud g e & srder) g
- T A er/AET Tashdr FRFRT & FEw g
- T HTY AgISUh/HETIa - va HEg fad ity
- gt goTeTETar/a e emET yateh
- 39 HIYEYH (@l UF A=)
- FAgrafaa, vEdT HEE §9 FT 9Ray, 7 e
- AgraTIa, THCIET HIThaY THITQULT & IR, 78 Teer
- FETATE, THET 3T HRAT 311 STf/steraniar derardy & &1 o, 78 e
i e BT

- UHAE! dgHET

(a6 :



wifees darfaghr 2rser-2020 8q rags
(Frsd HOHIY & 918 &Y it # o fahar S

HIFT FAGTISF (HTTHP),
e AHTE sf3ar fafaes,
FATET SATIR 474+,
TTAESTT AT,

g el — 110001

R #eas @)
AR,
aRas |, 31.9./31/2020 &7 19.11.2020 & Hest A, # veegany Fafeos Farfaghy A1se-2020 &
mﬂaﬁaﬁ%ﬁmﬁaﬁmm?ﬁ@ﬁﬂmﬁhwa:ﬁmwm%vm%
THERT # g fea i alrE
wﬂﬁrﬁrﬂaaﬁw‘raﬁ (3TaesT FT fafd @)
FAHTA U
FeAAR
FAAT 31y
iferafdar i 3img ured el WX AarfAgha i ara
Hrdes $r fafdr a1 aaer:
| HT AT ®)
II. g 87T )
111, et 3T

Gldiw g 8 d o

2) # TR Hadr sy 7 ke ol A/ g - | |

3) # varegan awe aned § fo arach fw Siet & aeard # 3o 3rdes arfow s7gt oo

4) 7 IR FAT/HI § o e Aarfaghy g #R 3mdes R TR &9 § fFar e s 3tk swehr
FIpTa I A T T GYofedT & Hoar 2Menfeeiier et o feram so

5) # vaecart o 24 A & SRT 3+7 UoIRT & o &9 710 Imaeat & RaRer e gaT A
FEdd HIAVFLA &

6) # TdeEaRT Ig T SISO FAUHIC § o Tiees darfagin & orard # R 3 ddeas / s
GrUHs / TRHRT T / T e / AT SR & 3t srtfiaey srafera / fimRies gied J
FIATGUT TGN FM/FHEIN | FY SART THT Tt o) T FaTarger Arsfaar-2020 & FraereT Hg R AT
7) G 24 A8 & eR1H she GIARTST TR & TS 0T & 3¢t Tarasr & e 9N & 3R
W AT AT HATITT THOT-T3T (T3 & fFavor aRfese & oo are g

8) # tHEHT FafTos Hafgha AS=T-2020 & AR ey v odt &1 o= fhdr o aur safadsa

L)

T H ThIT HIAT/HIAT gl

acd,

FHE, - EETRTY. ( )
(U?ffﬁﬂ‘d) : qeATH:

Arser FTFERT F Lo -5 2741 | 1o | S S

FEATER ATH 3R YeaTH HFEAN .




ﬂ;

aRfirse

FIEY AR & ATaee et & AT vHérdl & A9 10 ramafer gAmor-gat & fazor

Udeeany INdd & 3HTH./31/2020 A

19.11.2020 & @esT &, a16Y VSR & WSl 24 AR F 2R A 7T HAgA HR THER ZaRT S
AT FHTOT-T" T fGaR0T JEqd AR g |

\aw’i oA FATH | IRPRTIE | TEEdTES | e T AT

| YHIO-9F | TIeTlchR & | WHIOT-UF &l

| (T3t | feegemar | 9RomA

| SR T IqT? (TITAA/AET

anrE et

aroafeRar

IR E,

geaTie)
1.
2.
3
4.
5.
6.
7.
8.

H, Udee@nT BINoT FX/F § fof A @y & TR IRIFT SR F e R faRard & 3egar qof

Tg I &

3TAGH T ATH:
YadTH:
THTIT/QATET:.

Q5 o

i

BEATRTY: (

)

FEAN o
BT -




THE STATE TRADING CORPORATION OF INDIA LTD: NEW DELHI
(INDUSTRIAL RELATIONS GROUP)

F. NO: STC/CO/PER/IR/02140/2014 November 19, 2020

CIRCULAR NO: IR/31/2020

SUBJECT: STC VOLUNTARY RETIREMENT SCHEME-2020

It has been decided to introduce the STC Voluntary Retirement Scheme (VRS) for all
employees of STC. The Scheme shall come into force with effect from 19.11.2020 and shall
remain open for 60 days i.e. upto the closing hours of 18.01.2021 (both days inclusive).
The eligible employees seeking Voluntary Retirement will be required to send their
applications in the prescribed format (Annexure-I) through proper channel. The last date of
receipt of applications at the Corporate Office/Branches will be the closing office hours of
18.01.2021.

1.1  The number of employees to be covered under the Scheme estimated about 150
employees. The applications for Voluntary Retirement would be considered generally on
“first-come-first-serve basis”. However, the employees (Managers & Staff) from the
Branches under closure will be given first preference. In case of employees serving at CO,
two or more applications are received at the same time, the priority will be accorded to the
applicant having reached higher age.

1.2 If the number of applicant is more than the estimated number, the waiting list will
be maintained and same will be implemented subsequently on availability of funds.

- Eligibility

2.1 The STC Voluntary Retirement Scheme will be applicable to all the regular

employees in STC as under:

i) All employees in Staff cadre irrespective of length of service
ii) All employees in Manager cadre irrespective of length of service

2.2 There will be no recruitment/promotion against vacancies arising out of Voluntary
Retirement Scheme and the posts/vacancies will be abolished/reduced.

-



3.

3.1

VRS Compensation and other Terminal Benefits

An employee, while applying for Voluntary Retirement Scheme -2020, should opt for

any one of the following ex-gratia benefits (Scheme ‘A’ or Scheme ‘B’), and indicate his/her
choice clearly at Sl. No. 2 of the VRS application form:

311

3.4

3.2

3k

SCHEME - ‘A’ - GUJARAT PATTERN

The compensation will consist of salary of 35 days for every completed year of
service and 25 days for the balance of service left until superannuation. The
compensation will be subject to a minimum of Rs.25,000/- or 250 days salary,
whichever is higher. However, this compensation shall not exceed the sum of the
salary that the employee would draw at the prevailing level for the balance of the
period left before superannuation.

SCHEME - ‘B” - DHI PATTERN

(i) An employee would be entitled to ex-gratia payment equivalent to 45 days
emoluments (Pay+DA) for each completed year of Service or monthly
emoluments at the time of retirement multiplied by the balance month of
service left before the normal date of retirement, whichever is less.

(ii) All those who have completed not less than 30 years of service, will be
eligible for maximum of 60 (Sixty) months salary/wage as compensation. This
will be subject to the amount not exceeding the salary/wage for the balance
period of service left (at the rate of monthly salary/wage at the time of
Voluntary Retirement).

Besides ex-gratia, the following terminal benefits shall be payable:

Three months’ notice pay as per applicable service conditions will be allowed. This
will, however, be subject to the condition that the total amount of compensation
and three months’ notice pay shall not exceed pay for the balance period of
employees’ service till his/her superannuation.

In circumstances where the management takes time to take a decision about the
acceptance of an application submitted by the employee for voluntary retirement

and allows the notice period to lapse or the individual concerned has drawn full
salary during the notice period served by him/her, in these cases notice period pay
would not be admissible as the individual has already drawn the salary during the

~

-

notice period.
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3.2.5

3.2.6

3.2.7

3.2.8

4.

4.1

The compensation under VRS will be in addition to the terminal benefits viz CPF,
Gratuity as per Payment of Gratuity Act, and Encashment of Leave as per rules of the
Corporation.

Cash equivalent to Casual Leave on pro-rata basis upto the date of relieving of the
employee.

Travel expenses for self and family for proceeding to home town or to the place
where he/she intends to settle in India as per his/her entitlement under the TA rules
of the Corporation; the journey should have been performed within 2 months from
the date of relieving, beyond this period claim will not be admissible.

The Medical benefits as stipulated under the STC (Retired) Employees’ Medical
Benefit Scheme as amended from time to time, provided the employee does not

avail of similar benefits from any other source.

An employee opting for VRS will be governed by Clause 10(b) of STC Employees’
Defined Contribution Superannuation Scheme - Pension Scheme — Pension Rules.

Retention of company owned residential accommodation will be allowed maximum
for a period two months from the date of relieving and a token amount of Rs. 2
Lakh (Rupees Two Lakh) — interest free will be retained till vacation of
accommodation.

Due to precarious financial condition of the Corporation and limitation of funds, the
ex-gratia compensation may be paid in TWO equal Installments. However, efforts
would be made to settle the same at the earliest. Further, no interest will be payable
except on statutory payments delayed beyond the prescribed time limit provided no
faults/shortcomings are attributable for delay on the part of VRS Optees.

Procedure:

The prescribed form for seeking VRS at Annexure-1 will be required to be submitted

in duplicate to the designated Nodal Officers:

a) At Corporate Office: Shri S.K. Meena, JGM - Personnel Division (In his absence,
Dr. Jagdish Prasad, CM-Personnel Division will act as Nodal Officer to receive the

applications).
%‘/ Page 3 of 9
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4.2

b) At Branches: Branch Manager or a Manager nominated by him/her will act as
Nodal Officer to receive the applications from the Branch and respective
Representative Office under the Branch charge.

In both Corporate Office and Branches, the acknowledgement of the application will

be given on duplicate copy (to be retained by the concerned employee) indicating date of
receipt to be recorded by the Nodal Officer. In case of applications from employees of
Branches, scanned copy of the same shall be sent latest by next day by email to Joint
General Manager (Pers.) at skmeena@stclimited.co.in with a copy to Dr. Jagdish Prasad,
CM(Pers.) at drjagdishpd@stclimited.co.in followed by Fax/Post. The original application
forms will be sent by the Branches on a weekly basis to the Joint General Manager (Pers.),

CO.

5

2.4

9.2

9.3

5.4

6.1.

Relieving

The Voluntary Retirement Scheme is extended primarily to all employees (Managers
& Staff). Processing of VRS applications will be generally done on first-come-first-
serve basis, subject to Vigilance clearance and limitation of funds.

The employees who seek Voluntary Retirement under this scheme shall be relieved
at the earliest. The VRS optee after acceptance of application within 5 days shall
handover his/her charge to the official designated by the respective Divisional
Head/Branch Manager before being relieved. The acceptance of VRS request of an
employee will be subject to Vigilance clearance and his/her relieving will be only
after handing over the charge to the authorised person to be decided by Divisional
Head/BM. In case of request for VRS from Divisional Head/BM, concerned Director
will decide his/her relieving and all other associated matters.

The employee who seeks Voluntary Retirement under this Scheme will cease to be
on the rolls of the Corporation from the date of his/her relieving.

Management reserves the right to reject a request for seeking VRS by an employee
in Managerial cadre (E-1 to E8) on the ground that individual employee services are
required for the Corporation or defer the date of relieving as the case may be, on
the recommendation of the Director concerned.

Other Conditions:

The Scheme is not negotiable and shall not be a subject matter of any industrial

@m{ Page 4 of 9
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6.2.

6.3.

6.4.

6.5.

6.6.

6.7.
6.8.

£.9.

6.10.

6.11.

Salary for the purpose of VRS shall consist of Basic Pay and Dearness Allowance only
and no other element will be counted.

For the purpose of calculation of ex-gratia, month will be calculated on the basis of
30 days.

Calculation of VRS compensation will be on the basis of completed years of service
rendered/left and part thereof on pro rate basis as per DPE guidelines.

The LOP (Loss of Pay) period will not be counted as duty for Voluntary Retirement
benefits, therefore, for the purpose of calculation of completed years of service,
period of un-authorised absence, leave without pay or any absence not regularized
by sanction of leave shall not be taken into account.

Past service rendered in other CPSEs would be taken into account only on transfer of
cash equivalent to Earned Leave and Provident Fund.

Gratuity will be paid as per The Payment of Gratuity Act, 1972.

No other benefits except those mentioned above will be admissible to those who
seek voluntary retirement.

The payment on account of Voluntary Retirement shall be subject to Income Tax
deductions, if any, as per Income Tax Act.

Once an employee avails of voluntary retirement from STC, he/she shall not be
allowed to take up employment in another CPSE/State PSEs/ Govt.
Organisations/Autonomous Bodies/Subordinate Offices/Cooperative Organisation
under administrative control of the Central/State Government. If he/she desires to
do so, he/she shall have to return the ex-gratia payment received by him/her to STC
owing to the reason that VRS optee has been compensated for the leftover service.
In case STC is closed/merged, the ex-gratia payment shall be directly returned to the
Government.

The VRS optees shall be required to prepare a list of files including scanned copies of
files/documents etc., lying in his/her custody duly page numbered and also list of
pending matters requiring action and hand over charge to the manager as
designated by the Divisional Head/Branch Manager. Further, he/she will return all
items issued to him/her for official use to the concerned department and obtain
NOC from the Division concerned. Thereafter, his/her dues will be released to

him/her.
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6.12. The employees will have to opt for VRS by the closing hours of 18.01.2021.
Thereafter, the management may initiate the process to deal with the surplus
manpower as per provisions of the Industrial Dispute Act, 1947.

6.13. Once acknowledgement of VRS application has been given, the optee will not be
allowed to withdraw his/her VRS application.

6.14. Since the VRS compensation considers left over service till superannuation,
therefore, the employees opting for Voluntary Retirement are required to submit
the details of applications made for outside employment in CPSEs/State PSEs/ Govt.
Organisations/Autonomous Bodies/Subordinate Offices/Cooperative Organisation
under administrative control of the Central/State Government, during last 24
months in the prescribed format at Appendix to VRS Application form (Annexure-I1).

6.15. The acceptance of Voluntary Retirement shall be subject to the condition that all
outstanding dues as on the date of relieving can be adjusted from the ex-gratia and
leave encashment payable. In case, the outstanding amount exceeds the payable
amount of ex-gratia and leave encashment, for the difference over and above the
amount after adjusting the payable, the employee shall have to pay the same to STC,
before acceptance of his/her Voluntary Retirement request.

6.16. The acceptance of Voluntary Retirement request shall be subject to Vigilance
clearance and limitation of funds. The scheme does not confer any right on an
employee to have his/her request for voluntarily retirement accepted.

F The Chairman—cum-Managing Director of the Corporation will be the Competent
Authority to grant Voluntary Retirement to the eligible employees of the
Corporation under this Scheme.

8. No Voluntary Retirement shall be deemed to have come into effect unless the
decision of the Competent Authority has been communicated in writing.

9. The Corporation reserves the right to withdraw the Scheme at any time during the

(P

(D.P. MIShI‘a)iq ;/)Qg
Chief General Manager (Pers.)

course of operation and its decision in this respect will be final.
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Copy to

-Exe. Secy. to CMD

-Exe. Secys.to all Directors/CVO

-All CGMs/GM-F & CFO

-All Divisional Heads/All BMs

-DGM (F) (A&E)

-SG, Fed. of STCEUs, New Delhi

-SG, Fed of STCOAs, New Delhi

-SG, All India Fed. of STC SC/ST Emp. Association, New Delhi
-Notice Board

-STC Website
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ANNEXURE-|

APPLICATION FOR STC VOLUNTARY RETIREMENT SCHEME - 2020
(to be submitted in duplicate to Nodal Officer)

The Joint General Manager (Pers),
STC of India Ltd.,
lawaharVyaparBhawan,

Tolstoy Marg,

New Delhi — 110001

Sir,

(THROUGH PROPER CHANNEL})

With reference to the Circular No. IR/31/2020 dated 19.11.2020, | hereby apply for retirement under

the STC Voluntary Retirement Scheme — 2020. My age and service particulars are as given below:

a.

DATE OF APPOINTMENT IN STC

COMPLETED YEARS OF SERVICE IN STC(as on date of application)

PRESENT POST HELD

DATE OF BIRTH

PRESENT AGE

DATE OF RETIREMENT ON ATTAINING THE AGE OF SUPERANNUATION

®|=olalo|o

SALARY AS ON AS ON DATE OF APPLICATION:
I.  BASIC PAY (Rs.)
It. DA (Rs.)
Ill. TOTAL

I wish to opt for the following ex-gratia benefit pattern: -
I hereby undertake that | shall not withdraw my application after the acknowledgement has been given.
I request that my application for Voluntary Retirement may be considered favourably and on
acceptance of the same, my dues may be settled at the earliest as per the Scheme.

5) | hereby submit the details of the applications submitted for another jobs (jobs elsewhere) during last
24 months in the format as annexed.

6) | do hereby declare that | shall not join any other CPSE/State PSE/Govt. Organisation/Autonomous
Body/Subordinate Office/Cooperative Organisation under administrative control of the Central/State
Government after Voluntary Retirement. In case | do so, the provisions of STC Voluntary Retirement
Scheme 2020 shall be applicable to me.

7) The details of NOC sought in last 24 months for seeking outside employment in the organistions under
administrative control of the Central Govt./State Govt. etc., are indicated in the Appendix.

8) | accept the terms and conditions stipulated in the STC Voluntary Retirement Scheme-2020
unconditionally and irrevocably.

Yours Faithfully,

S. No

SIGNATURE: ( )

Date of receipt : NAME OF APPLICANT:

DESIGNATION:
Time (HH:MM) : DIVISION/BRANCH:

EMPLOYEE NO:
Signature Name and Designation PHONE NO.:
of Nodai Officer:
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Details of NOC sought from STC for applying for outside job(s)

APPENDIX

hereby disclose the details of the applications submitted for

outside employment during last 24 months and “NO OBJECTION CERTIFICATE” issued by STC to that effect
in reference to the Circular No. IR/31/2020 dated 19.11.2020.

Sl Name of the Post applied | Govt./CPSE Date of Whether Outcome of
No. Organization for NOC called for the NOC.
issued interview (Selected/
not selected
/Process
continuing
etc.)
1
2
8
4,
5
6.
7
8.

DATE:
PLACE:

I hereby declare that the above information provided are complete, true and correct to the best of
my knowledge and belief,

DIVISION/BRANCH:

SIGNATURE: (
NAME OF APPLICANT:
DESIGNATION:

EMPLOYEE NO:
PHONE NO.:

(D

A

Page 9 of 9



